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- Knowledge resides in the users and not in the collection. m’mé'ag'lu;ﬂﬁ lu'l‘tiasﬂu
WraaTIuAX3 (Y. Maholtra)

- KM is a Journey, not a destination. M3dansauiidunsiiunie llghuwne
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- A little knowledge that acts is worth more than much knowledge that is idle.
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- Knowledge is not what you know, but is what you do. aulileiiesnss wilu
N1INITNI
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R (Relevancy)
E (Efficiency)

A (Accountability) = n1sHANNTURAYIURBNAIIU
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Y (Yield) = fnanuiuivszdnvuasufoRnulaeiunadugd
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